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Abstract 
The phenomenon of ethnic voting is far from rare in sub-Saharan Africa, further 

complicating democratization and good governance where it may very well be 

needed the most. While incidences such as the post-poll violence in Kenya 2007 

draw much attention from the outside world, not much of that attention has spilled 

onto the other countries in the region. In Uganda, there is little notion that 

ethnicity could determine voting behavior, even as the ratings from three separate 

presidential elections indicate such tendencies. In this paper, those tendencies of 

ethnic voting have been explored on a deeper level of cultural values shared 

within the main ethnic groups of the country. Through a minor field research, 

using the Schwartz Value Survey, this paper has been able to present tendencies 

of certain cultural value orientations correlating with support rates for the sitting 

president Yoweri Kaguta Museveni and the NRM. These results could be 

interpreted as a further indication of ethic voting, at least in regards to the NRM. 

Furthermore, the field research set out to elaborate methodological changes to the 

original survey methods, since previous research did not provide adequate 

methods for sample selection or deep understanding of the sample in itself. The 

evaluation of these alterations, presented in this paper, was that a merge between 

qualitative and quantitative methods is possible, as well as desirable. In summary, 

the research performed does not provide rock solid facts, but is to be perceived as 

a pilot research, indicating that there are pressing reasons to initiate a more 

extensive research project and that the tools for such a survey are at hand.
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Introduction 
When Uganda went for its first presidential election as a multiple party system 

democracy in March 2006, it was to say the least a fussy business. Apart from the 

usual complaints from the opposition – along sides the electoral violence – the 

democratic world outside of Uganda stood skeptical to the validity of any results 

coming out of the electoral process. It was, perhaps, because of this restless 

situation that one matter of great importance – to democratic values and to 

electoral validity – was practically disregarded. Despite the newly issued multiple 

party system, the Uganda presidential election 2006 constituted the continuance of 

a tendency from the 1996 and 2001 elections, a tendency of ethnic voting. Figure 

1 illustrates the support rates for president Yoweri Kaguta Museveni and the 

NRM party – which has been ruling Uganda for more than two decades – on 

district level in three presidential elections along with the ethnic map of Uganda. 

The illustration suggests extensive ethnic voting, more specifically in regards to 

the NRM. High support rates were found within Bantu and Nilo-hamite habitats, 

while support rates were low in Luo, Luo/Nilotic and Madi-moru habitats. 

 

Ethnicity is a complex concept, which can be exploited through prejudice just as 

well as it can be an expression of the beauty in diversity. Per definition, ethnicity 

is the cultural practices of a given group of people, built on the cultural values and 

beliefs shared within that group, but apart from this objective side of the concept 

there is also a subjective one (Giddens 2006: 487, 534). This side is constituted by 

the use of ethnicity as a symbol for other matters, which are often more political 

than ethnical. Fact of the matter is that many of the ethnic conflicts in the world 

are examples of this subjective use of ethnicity, as for example acknowledged by 

Angeliki Sotiropoulou (2004). Hence, it is appropriate to define ethnic voting a bit 

more strictly than just poll results correlating to ethnic habitats. Instead, ethnic 

voting should be defined as voting behaviour based on cultural values and beliefs 

shared within the ethnic group in question. 

 

So, is the tendency of ethnic voting in Uganda really ethnic voting according to 

this strict definition, or is it an expression of something else? There is certainly a 
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multitude of confounding variables. The governmental administration, for one, is 

built up around regions which roughly correlate to the ethnic habitats, making it 

plausible that political preferences for the regions would also look like political 

preferences for the ethnic groups respectively (Karugire 1980: 49-98, 123-143). 

Furthermore, there are extensive tendencies for ethnicity to be used as a symbol 

for other matters in accordance with the previous discussion (ibid. 144-169). 

Hence, there are reasons to go back to the cultural values and beliefs in different 

parts of the country in order to validate the assumed tendency of ethnic voting in 

Uganda. 

 
 

Uganda presidential election 1996 

 

Uganda presidential election 2001 

 

Uganda presidential election 2006 

 

Ethnic composition in Uganda 

 

Figure 1: Support rates for the NRM and Yoweri Kaguta Museveni in three elections along with a 

map of the ethnic composition in Uganda (illustrations of Appendix A; Nzita and Niwampa 1996). 
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Previous research 
The phenomenon of ethnic voting in sub-Saharan Africa has been exemplified in 

ever so many studies (e.g. Kimenyi and Romero 2008; Ferree 2004; Norris and 

Mattes 2003). Pippa Norris and Robert Mattes actually use the case of Uganda to 

exemplify the phenomenon, but their approach allows very little explanatory 

power regarding the cultural aspects of ethnic voting. Some scientific work has 

been performed regarding those aspects, but in general it does not treat culture and 

ethnic voting as separate variables. For the idea that cultural values and beliefs 

could be important and observable causes of ethnic voting there is little research, 

while numerous studies – such as Caprara et al. (2006) – deal with the closely 

related connection between individual values and political preference. 

 

In sum, the existing research on ethnic voting has scarcely intertwined with 

research on cultural values, but could perhaps previous research results in other 

scientific fields and contexts constitute useful material? In 1998-1999, John C. 

Munene and Shalom H. Schwartz performed a psychometric survey on cultural 

values and development amongst villagers in Uganda (Munene and Schwartz 

2000). Apart from validating the connection between cultural values in a 

community and its development, the results indicated that there were substantial 

differences between regions constituting the habitats of different ethnic groups in 

the country. However, it also indicated that there were cultural values which 

corresponded well to all of Uganda, hence constituting national values. As 

intriguing as the results from this survey are, however, there are also reasons to 

second guess it. 

 

One critique which could specifically be directed towards the research performed 

by Munene and Schwartz is that they applied a tribal perspective on ethnic 

belonging. In order to understand the significance of that decision – ultimately 

also revealing why it is a critique – one would have to nuance the concept of 

ethnic belonging into at least three different levels: 

o Main ethnic groups, being a composition of smaller units of ethnic belonging 

which to some degree share origin, cultural heritage and lingual construction 

(Nzita and Niwampa 1998). 
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o Tribes, being introduced by the British colonial power as the primary term for 

reference to ethnic units in Africa, but while some tribes really are coherent 

units, others are quite fragmented (Karugire 1980: 49-98). 

o Clans, being the smallest ethnic units commonly referred to, generally 

equivalent to the term ‘family’ and usually the primary unit of trust and 

coherence, which may even go beyond tribal belonging. 

 

The exact phrasing Munene and Schwartz used in their research report was that 

the survey had focused “the major ethnic groups” (Munene and Schwartz 2000: 

9). What this very significant statement would mean in practice, however, 

depends greatly on which perspective one was to apply, and later on in the report 

it became evident that they actually intended the major tribes of Uganda. Out of 

the seven districts they had surveyed, five were from the Bantu main ethnic group 

since the largest tribes in Uganda are Bantu tribes. The remaining two districts 

were from the Madi-moru main ethnic group, though one of them also contains 

some Luo communities. None of the sampled districts were from the Nilo-hamite 

and the Luo/Nilotic main ethnic groups.  

 

Hence, by applying a tribal perspective on ethnic belonging, Munene and 

Schwartz ended up practically twisting the sample gravely. The actual problems 

of the twist are numerous, but most important in the relevant context is that it 

promotes the centralized societies found within the Bantu main ethnic group while 

it discriminates the segmentary societies among the Nilo-hamites (Nzita and 

Niwampa 1998). While this problem in the sample must have twisted the results 

regarding the connection between development and cultural values, it is probably 

just enough to declare that the results from the previous research by Munene and 

Schwartz do not provide sufficient data for the undertaken research regarding 

cultural values and ethnic voting. Hence, a minor field research was performed for 

this paper, using ethnic diversity as a general guideline. 
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Purpose and limitations of this paper 
Due to the fact that there are 56 officially recognised indigenous communities in 

Uganda, a full scale survey of all ethnic groups in the country would be an 

endeavour clearly exceeding the limitations of a research project on master level 

studies in political science. Hence, the field research performed has rather been 

considered a pilot for a more extensive undertaking. This implies two specific 

purposes for this paper: 

o Investigating if there is any substance to the assumption that voting behaviour 

in Uganda is based on cultural values and beliefs shared within the ethnic 

groups in the country. 

o Evaluating research methods for a more extensive research project. 

 

 

Disposition of this paper 
Since the purpose of this paper is divided into two separate objectives, the 

disposition may be striking as a bit odd. The guiding principle, however, is to 

provide the reader with the dynamics for active rather than passive reading.  

 

This introduction chapter provides the full foundation needed to follow the 

analysis of preliminary survey results and the methodological evaluation. Hence, 

it accounts for background information, theory and research methods. Since the 

research methods are largely built on the theory, the section for research methods 

follows the section for theoretical foundation. 

 

The chapter for preliminary survey results is simply the dispositional approach to 

the first purpose objective of this paper. It presents and analyses different aspects 

of the survey results, in an attempt to formulate a constructive reasoning for 

whether there could really be ethnic voting in Uganda. 

 

The chapter for methodological evaluation is an approach to the second purpose 

objective, providing methodological observations which the section for research 

methods in this chapter does not account for. These observations are evaluated in 

consideration of the needs for a more extensive research approach. 
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Theoretical foundation 
Studying aspects of culture is difficult for many reasons. Primarily, many 

scientists shun the concept of culture all together because of its abstract meaning 

and diversity in definition, corresponding in many ways to the discussion about 

subjective and objective meanings of ethnicity in the introduction of this paper. 

Secondly, there are many problems related to the scientific observation of culture. 

The first choice stands between qualitative and quantitative approaches. A 

qualitative approach requires much work for each subject in the sample, and while 

this would be viable for the small sample of this pilot research, it would be highly 

inefficient for a full scale research approach. Then again, if one were to apply a 

quantitative approach, how does one measure culture? 

 

While no complete answer has been given for this question, there have been 

several surveys focusing cultural values and beliefs. The most prominent of these 

approaches is probably the Schwartz Value Survey – or SVS for short – the same 

psychometric test used by Munene and Schwartz (2000) in their previous research 

in Uganda. What differentiates the SVS from other survey methods for cultural 

values and beliefs – such as the Rokeach Value Survey (Rokeach 1973) which 

underlie much of Geert Hofstede’s work on cultural classification (Hofstede 1991) 

– is primarily two points of advantage: 

o Width through adaptability, in the sense that the SVS can be adapted for a 

wide range of applications by adding or removing items from the survey, as 

for example done by Wendorf et al. (2007). 

o Reliability and standard, in the sense that the SVS has been used extensively 

worldwide in many different scientific fields and in a diversity of cultural 

contexts, hence being tested and enhanced while a referential database of 

cultural values have been built during considerable time (Schwartz 2004: 50). 

 

 

LINKING CULTURAL VALUES TO ETHNIC VOTING 

A rather important consideration to the type of research undertaken for this paper 

regards the actual relation between cultural values and ethnic voting. First of all, a 

fundamental assumption of rational choice would have to be that voting behaviour 
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is based on political preference (Edlin et al. 2007). These preferences may be with 

the self or the community in mind, but the behavioural manifestation would still 

be assumed rational. Given this assumption, what remains is to connect cultural 

values – and specifically the survey items in the SVS – to determination of 

political preference. In the analysis to come, this will be done in three steps of 

data processing and two steps of result interpretation, as illustrated in Figure 2. 

 

Figure 2: The causal chain from

voting behaviour, such as ethnic
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CULTURAL ORIENTATIONS 

In the processing the 45 cultural value items are grouped into seven ‘cultural 

orientations’, containing between 4 and 14 value items respectively (Schwartz 

2007).  As the mean rating of the value items within each orientation is calculated, 

a value profile emerges and enables comparison between different cultural groups. 

Table 1 provides the fundamental distinction for each value orientation.  

 

Orientation Distinction 
  

Hierarchy Relies on hierarchical systems of ascribed roles to insure responsible 
behaviour. 

Egalitarianism Seeks to induce people to recognize one another as moral equals who 
share basic interests as human beings. 

  

Mastery Encourages active self-assertion in order to master, direct, and change 
the natural and social environment to attain group or personal goals. 

Harmony Emphasizes fitting into the world as it is, trying to understand and 
appreciate rather than to change, direct, or to exploit. 

  

Embeddedness People are viewed as entities embedded in the collectivity. 

Affective autonomy Encourages individuals to pursue affectively positive experience for 
themselves. 

Intellectual autonomy Encourages individuals to pursue their own ideas and intellectual 
directions independently. 

  

Table 1: The seven cultural value orientations according to Schwartz (2004: 46-47).  

 

The cultural orientations carry some significance in themselves – as they each 

represent a set of cultural value items – but they are also grouped into the three 

pairs commonly referred to as ‘value dimensions’. The cultural orientation of 

hierarchy is paired up with egalitarianism, mastery with harmony and 

embeddedness with the two cultural orientations of autonomy. While there is a 

diversity of ways in which value profiles of the cultural orientations can be 

illustrated – such as comparative matrixes – Schwartz stresses that great 

importance lies with those cultural value dimensions (Schwartz 2004: 72). 

 

 

CULTURAL VALUE DIMENSIONS 

In essence, the three cultural value dimensions found among the value orientations 

represent three sets of bipolar correlations (Schwartz 2004: 46-48). If a set of 

subjects were to have a high score for one orientation in the dimension they 
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should also have a lower score for its counterpart. These correlations of 

opposition do not spring from the processing procedure in the SVS, but are simply 

caused by the opposed meanings of value items. If a subject, for example, was to 

have a high rating for the value item “EQUALITY” (Appendix B) it is likely that 

he or she would also have a low rating for “SOCIAL POWER” (ibid.), hence 

contributing to a higher mean score for the cultural orientation of egalitarianism 

and a lower mean score for hierarchy in the cultural group which he or she would 

be part of. Each one of the value dimensions is derived from a problem which all 

societies encounter, also giving a hint to what they could actually indicate. 

 

The dimension of hierarchy versus egalitarianism is fundamentally based on the 

societal problem of how to uphold the bonds between citizens – for example in the 

form of responsibilities – which constitute society. This problem can be handled 

through approaches of hierarchy or egalitarianism, where the former stresses 

responsibility through accountability and obligations while the latter lean more 

towards responsibility through moral understanding and rights. Social capital is 

usually found correlating positively with egalitarianism as well as with 

embeddedness (Munene and Schwartz 2000: 17). In societies where social 

relations are based on kinship this correlation lean more towards embeddedness, 

while in societies where social relations are based on solidarity correlations lean 

more towards egalitarianism. 

 

The dimension of mastery versus harmony is based on the societal problem of 

how to relate to the social and natural environment, both as individual citizens and 

as a community. This problem can be handled through approaches of mastery or 

harmony, differentiated by the way they handle changes and possibilities within 

the environment. While the harmony approach is flexible and tolerant to these 

matters, the mastery approach exploits and manipulates them. Ethnic 

heterogeneity correlates positively with the cultural orientations of mastery and 

embeddedness (Schwartz 2004: 69). This was found in communities where more 

than 5% of the population was constituted by other ethnic minorities, and 

probably reflects a situation where people identify themselves in terms of 

ethnicity and where social relations are based on belonging.  
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The dimension of embeddedness versus autonomy is based on the basic societal 

problem of the relationship between group and individual. This problem can be 

handled through approaches of embeddedness or autonomy, roughly 

corresponding to the concepts of collectivism versus individualism. As previously 

accounted for, there are two types of autonomy – intellectual and affective 

autonomy – which differentiates this dimension from the other two. Cultures of 

democracy correlate positively with values of autonomy and to some degree also 

with egalitarianism (Schwartz 2004: 67). Furthermore, a correlation is found 

within the value dimension of mastery versus harmony, where mastery is the 

positive correlative and harmony is the negative one. 

 

 

WHAT TO READ INTO ANALYSIS RESULTS 

The core question regarding the analysis of survey results is what can actually be 

read into them. The first matter which needs to be recognized is how 

representative individuals really are for the cultural values of a community. In 

order to answer this question, an assumption would have to be that individuals 

acquire their values through interaction with other individuals (Mead 1934; 

Vygotsky 1978; Munene and Schwartz 2000).  Since individuals are more likely 

to interact with members of their own community, cultural values are 

continuously formed, which in turn distinguishes the community from others. On 

a more complex level, however, it is not a static process of imitating the values of 

other individuals, but it is much more dynamic than that. If a set of individuals 

have never met, but are under a similar type of life situation – such as oppression, 

exclusion, poverty or danger – they are also likely to share some traits in cultural 

values (Becker 1997). Hence, one could hypothetically talk about gender and age 

dependent cultural values as well as cultural values shared within a main ethnic 

group. 

 

 

Research methods 
The methodological implications of a pilot research – such as the one undertaken 

for this paper – can shortly be described as deep and narrow, standing for high 
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reliability and low generalizability (Bryman 2008: 159-160, 527). This section is 

an attempt to account for the methodological aspects of the field research, 

ultimately laying the foundation for methodological development. It is important 

to keep in mind that elaboration for such development was a primary purpose of 

the field research, why a rather flexible approach was taken to procedures which 

should in other cases be kept static. 

 

 

SELECTING THE SAMPLE 

Defining the field research presented in this paper as a pilot study has had great 

importance in many aspects of methodology, and in particular regarding the 

sample. By limiting the sample size to 50 subjects, more attention could be given 

to each respondent. The primary criterion in the selection of these subjects was, of 

course, ethnicity and in an attempt to gain more ethnic diversity than Munene and 

Schwartz managed in the sample for their research, a perspective of main ethnic 

groups was allocated a primary role while tribes were given a secondary one. All 

five main ethnic groups in Uganda should be equally represented within the 

sample, hence giving room for ten subjects from each main ethnic group.  

 

Exactly how representational this sample is for the voting population of Uganda is 

difficult to say, since demographic data categorized according to main ethnic 

groups is largely unavailable. What can be said is that each one of these 

communities contains women as well as men in roughly equal numbers, and there 

are citizens of different ages in all of the five communities even though census 

reports indicate that there is an unbalance towards youths and adults rather than 

elders in most of the country (UBOS 2002). The socioeconomics is generally 

dependent on the degree of centrality versus periphery of each community, with 

agricultural dependence in the periphery and trade in the central regions, and the 

primary habitats of the main ethnic groups are set in accordance with Figure 1. 

 

Given the habitats for the five main ethnic groups in Uganda there was still the 

problem of how to pick the individuals who were to represent each main ethnic 

group. Hence, as a complement to using main ethnic groups as the primary 

perspective on ethnic belonging, the largest tribe within each main ethnic group 
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was allocated focal attention by choosing easily accessible districts within the 

habitats of those tribes. The decision to bring in a tribal perspective to the research 

could be interpreted as making the same mistake as Munene and Schwartz, but 

then it is important to remember that the ethnic diversity which they failed to 

accomplish in their sample had already been secured by choosing main ethnic 

groups as a primary perspective. The concrete difference between these two 

approaches is illustrated in Figure 3, hence pointing out the research locations: 

o Arua district for the Lugbara tribe in the Madi-moru main ethnic group. 

o Gulu district for the Acholi tribe in the Luo main ethnic group. 

o Lira district for the Langi tribe in the Luo/Nilotic main ethnic group. 

o Soroti district for the Iteso tribe in the Nilo-hamite main ethnic group.  

o Mpigi district for the Baganda tribe in the Bantu main ethnic group. 

 

Districts sampled in this study 

 

 Districts sampled by Munene and Schwartz 

 

Figure 3: The districts sampled in this study – illustrated in shaded colors – along with the 

equivalent illustration from the previous research by Munene and Schwartz (2000).  

 

Further criteria, apart from ethnicity, were age and gender. These have been focal 

variables in previous research on cultural values and, in accordance to the 

previous discussion, their role in the determination of these as well as individual 

values has been confirmed over time (Schwartz 2004: 58, 68). The exact sample 

distribution regarding the different criteria is specified in Table 2. If individual 

subjects were of other origin within the main ethnic group this was tolerated, as 

this could potentially reveal discrepancies within the main ethnic group as an 

ethnic unit and hence support the use of other perspectives on ethnic belonging, 
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such as the one applied by Munene and Schwartz (2000). Diversity in gender and 

age between different individuals within the sample was valued as confounding 

variables. In order to improve the availability of the sample, research assistants 

with the primary tasks of lingual and cultural interpretation and guidance were 

allocated within each one of the research locations. 

 

 Female Male Total 
    

Arua District (Madi-Moru) 5 5 10 
Youths 2 1 3 
Adults 2 2 4 
Elders 1 2 3 
    

Gulu District (Luo) 4 6 10 
Youths 1 2 3 
Adults 2 2 4 
Elders 1 2 3 
    

Lira District (Luo/Nilotic) 4 6 10 
Youths 1 2 3 
Adults 2 2 4 
Elders 1 2 3 
    

Soroti (Nilo-hamites) 4 6 10 
Youths 1 2 3 
Adults 2 2 4 
Elders 1 2 3 
    

Mpigi (Bantu) 5 5 10 
Youths 1 3 4 
Adults 3 1 4 
Elders 1 1 2 
    
Total sample 22 28 50 
Youths 6 10 16 
Adults 11 9 20 
Elders 5 9 14 
Table 1: Sample distribution regarding research location/ethnicity, gender and age. 
 

An alternative approach for sample selection could have been to find subjects 

from each main ethnic group, gender and age in the capital city Kampala, but it 

was considered that the blending of different cultures would make subjects in 

Kampala less reliable to represent their main ethnic group. Two subjects in the 

total sample were currently residing in Kampala, and they both confirmed that 

consideration as they were more conform with one another than with their 

respective main ethnic group.  
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DATA COLLECTION 

Based on the previous evaluation of the SVS, it was considered that it would be 

the best methodological and theoretical framework for this study. However, the 

unique circumstances during the data collection process required considerations 

which also brought about alterations to the original SVS methods (Schwartz 2004: 

49-50). These methodological developments are – apart from what will follow in 

this section – further accounted for and discussed in the chapter of methodological 

evaluation. 

 

While the original SVS was a questionnaire survey, the literacy rate in Uganda is 

only about 66.8% according to the latest census (UBOS 2002), meaning that a 

strict questionnaire survey would practically block about one third of the 

population from participating. Hence, the survey was made a structured interview 

survey instead. However, the original questionnaire form came to be quite 

influential within the use of structured interviews, leading to a methodology best 

described as an ‘assisted questionnaire’ survey. Furthermore, even with English 

being the official language of Uganda, very few citizens use it as their primary 

language and far from everybody speak it fluently. This brought about another 

obstacle in communication, since the original SVS is in English. The handling of 

this problem was accommodated within the solution for illiteracy, since structured 

interviews also allowed for the local research assistants to provide lingual 

assistance and translation when needed.  

 

Apart from these alterations to the original SVS, questions regarding personal 

attributes – such as age and gender – of the subjects were added to the interview 

guide as a base for comparison (Appendix B). The structured interviews were then 

performed with the ten subjects from each research location and, hence, from each 

main ethnic group of Uganda. When they had provided information regarding 

their personal attributes, the subjects were first asked to consider all value items in 

the list and perform a self-anchoring for the nine-point scale. As will later be 

discussed, this element turned out to be difficult or impossible to many subjects. 

The next step was for the subjects to rate all of the items in the list, and if they 

wished they could finally go over their ratings and make corrections. 
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DATA PROCESSING 

As previously mentioned, the SVS analysis of cultural values works through 

categorization in terms of value items, orientations and value dimensions 

(Schwartz 2004). In line with a fundamental principle of intertwining different 

elements in the research, the data analysis was performed continuously during the 

field research, hence providing material for methodological development. The 

data analysis was computerized, simply making the processing a matter of 

transferring ratings from the survey to the program. The procedure can be 

described in terms of the following four phases (Schwartz 2007): 

1. Cleaning the collected data from results which do not fulfil the basic quality 

requirements. If a subject is to leave 15 or more value items blank, he or she is 

to be dropped. If a subject is to leave 30% or more of the value items included 

in a value orientation blank, he or she is to be dropped. Subjects who are to 

use a scale anchor 35 times or more are also to be dropped. None of the 

subjects in the sample had to be dropped on any of these grounds. 

2. Compensating for respondent use of the value scale. Since individual subjects 

and sets of subjects might have a mean rating that deviates from others, it is 

necessary to normalize these deviations to enable comparison on equal terms.  

3. Creating a single cultural value profile for all subjects within each category of 

comparison, making it possible to conduct comparisons between the different 

main ethnic groups, age groups, gender and so on. 

4. Calculating the standard deviation for each value orientation in the cultural 

profile for each group, making it possible to evaluate the actual unity of each 

set of subjects regarding the different orientations. 
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Preliminary survey results 
In order to investigate if there is any substance to the assumption that voting 

behaviour in Uganda is based on cultural values and beliefs shared within the 

ethnic groups in the country, this chapter will attempt to point out tendencies in 

the material, either supporting or contradicting this assumption. The survey results 

gathered from the 50 subjects in the five research locations in Uganda have 

roughly been categorized according to three types of attributes being 

location/ethnicity, gender and age. This chapter presents bar charts in order to 

illustrate the survey results (Appendix C) processed and analysed in the 

procedures recommended for the SVS (Schwartz 2007). 

 

 

The national values of Uganda 
Since the previous research by Munene and Schwartz (2000) has already been 

introduced, it might be a good idea to begin with an overview of their results and 

how the survey results from this study relates to them. Figure 4 illustrates the 

national value profiles from these two studies. On the analytic level of value 

dimensions, Munene and Schwartz found that there was an emphasis on 

egalitarianism rather than hierarchy, on mastery rather than harmony and on 

embeddedness rather than the two types of autonomy. This they referred to as a 

“shared African culture” (Munene and Schwartz 2000: 18). In essence, this was 

taken to illustrate social relations based on kinship, which are common in African 

societies. In the value orientations of egalitarianism and embeddedness, Munene 

and Schwartz found a relative consistency all over Uganda, hence leading them to 

relate to these values as a “shared Ugandan culture” (ibid. 27). 

 

In the survey results of this study, most of the emphasises from the previous 

research seem to have been consolidated rather than dissolved. The ‘shared 

Ugandan culture’ in egalitarianism and embeddedness is stronger now, and the 

standard deviation for these value orientations is on a relatively low level 

(Appendix C). Regarding the ‘shared African culture’, the value emphasis on the 

two previously mentioned dimensions remain, but in the dimension of mastery 



 17

versus harmony emphasis seems to have switched to the latter. Standard deviation 

levels for the value orientations in this dimension are also more equal than in the 

other dimensions, which could be an indication that the Ugandans still are not 

ready to settle in this dimension (Apeendix C). Further discussion regarding the 

meaning of this dimension in Uganda will follow, but a possible interpretation is 

that social and natural environmental issues have come into new light, causing 

Uganda to staple away from the ‘shared African culture’ to some degree. 
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Figure 4: Cultural value profiles for the nation of Uganda, based on research results from this 

study and previous research results respectively (Appendix C; Munene and Schwartz 2000). 

 

 

The values of the main ethnic groups 
At a glance, the cultural value profiles from the five research locations around the 

country – illustrated in Figure 5 – appear rather similar. They comply with the 

‘shared Ugandan culture’ in their emphasis on egalitarianism and embeddedness, 

apart from in Mpigi, where there is a slight emphasis on hierarchy rather than 

egalitarianism. This deviation from the national value profile stands out 

remarkably when focusing attention to the value orientation of hierarchy, where 

Mpigi really stands out. The reason for this is difficult to establish, but is likely to 

have something to do with the traditional social structure in the Bantu tribe of 

Buganda, which is centralized in the form of a kingdom (Nzita and Niwampa 

1998). This explanation is supported by the fact that the habitatis of this tribe had 

the highest scores for hierarchy in the previous research results (Munene and 



 18 

Schwartz 2000: 27). Still, there is a strong tendency of consolidation towards the 

national value profile, compared to previous research results. 
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Figure 5: Cultural value profiles for the main ethnic groups in Uganda (Appendix C). 

 

On the point of relevance for this paper, there are differences between the regions 

of high versus low NRM support rates. In Arua, Gulu and Lira – representing the 

Madi-moru, Luo and Luo/Nilotic main ethnic groups – the highest scores for 

intellectual autonomy are found. In Mpigi and Soroti – representing the Bantu and 

Nilo-hamite main ethnic groups – there is a generally higher score for harmony as 

well as affective autonomy. A somewhat weaker indication of difference is found 

in mastery, where Mpigi and Soroti have a score below average.  

 

In the dimension of mastery versus harmony, one could hence suggest that the 

regions of high NRM support rates – Mpigi and Soroti – are flexible to the social 

and natural environment, trying to fit in and adapt to it, rather than to change it 

(Schwartz 2004: 47). In a political context it is intriguing to suspect emphasis on 

the social environment, since this is in many ways dominated by the NRM 

government. It would also explain the lean towards mastery in some of the regions 

of low NRM support rates – primarily Gulu and Lira – since they are likely to 

desire a change in the social environment. If this hypothetical reasoning is true, an 

emphasis on mastery rather than harmony is likely to be found in other cases of 

political opposition outside of Uganda as well. 
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Concerning the results regarding autonomy, those are more complicated to deal 

with on the level of value dimensions, since there is no tendency of deviance 

between regions of high versus low NRM support rates in the value orientation of 

embeddedness. Actually, the two regions of high NRM support rates are found in 

each extreme of the scores in this dimension. A possible explanation is that the 

solidity in the ‘shared Ugandan value’ of embeddedness puts the usual relation of 

opposition within the value dimension out of order, but this is obviously not a 

very satisfactory explanation (Schwartz 2004: 46-48). Instead it is appropriate to 

look at the actual pattern of relation on the level of value orientations. The two 

types of autonomy generally seem to have a relation similar to the ones found in 

the value dimensions. A higher score for intellectual autonomy tends to provide a 

lower score for affective autonomy, and vice versa.  

 

This is a phenomenon which has not been extensively covered in theory, but in 

previous research results there are tendencies that the English speaking cultures 

lean more towards affective autonomy, while cultures which have had influence 

from the European continent emphasise intellectual autonomy (Schwartz 2004: 

46). The distinction between the two types of autonomy can in turn be seen as 

related to the concepts of positive and negative freedom (MacCallum 1967). 

While affective autonomy emphasises the freedom to pursue “affectively positive 

experience for themselves” (Schwartz 2004: 46), intellectual autonomy 

emphasises the freedom not to be restricted in “ideas and intellectual directions” 

(ibid.). A hypothetical reasoning could be made on the fact that the English 

speaking world has generally had a more ‘positive view’ on freedom than the 

European continent (MacCallum 1967). In conclusion however, the relationship 

between the two types of autonomy in the SVS is a field where more research is 

sorely needed before making any solid conclusions. 

 

 

The age- and gender-specific values 
The two personal attributes of age and gender could be just as important to voting 

behaviour as ethnicity, but at this stage primary interest is allocated with how they 

appear with cultural values. In the gender specific value profiles – illustrated in 
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Figure 6 – there are several tendencies to be noted. Some are tied to specific 

locations/main ethnic groups, while others are national tendencies. While men 

have higher ratings for all of the other cultural value orientations, women have a 

significantly higher score for harmony, and that is a tendency which can be found 

in all of the research locations. Furthermore, there is a tendency of generally low 

standard deviation levels for women in all of the research locations/main ethnic 

groups (Appendix C). When women do go against this tendency of relative 

conformity, it seems to be primarily regarding the value orientations of 

egalitarianism and affective autonomy. This could be interpreted as an early stage 

of struggle for gender equality, but the high score for harmony is actually quite 

common for women in all parts of the world (Schwartz 2004: 68). 

 

0,000
0,500
1,000
1,500
2,000
2,500
3,000
3,500
4,000
4,500
5,000

H
IE
R
A
R
C
H
Y

E
G
A
L
IT
A
R
IA
N
IS
M

M
A
ST
E
R
Y

H
A
R
M
O
N
Y

E
M
B
E
D
D
E
D
N
E
SS

A
FF
E
C
T
IV
E

A
U
T
O
N
O
M
Y

IN
T
E
L
L
E
C
T
U
A
L

A
U
T
O
N
O
M
Y

FEMALES (n=22)

MALES (n=28)

Figure 6: Cultural value profiles for men and women in Uganda (Appendix C). 

 

Very few observations which can be made regarding age applies for all categories, 

apart from the triviality that values often progress or regress with age (Appendix 

C). In this case, regression means that the score for a value orientation gets lower 

with age, and progression means that the score gets higher. On this point, the two 

types of autonomy generally tend to hold correlated progressive and regressive 

patterns. When affective autonomy is progressive intellectual autonomy tends to 

be regressive, and vice versa, just like in the value profiles for the five main ethnic 

groups. Ones again, theory can not provide sufficient explanation, but there could 

be relations to different perspectives on the meaning of freedom, which was also 

stressed verbally by many of the subjects. 
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Summary of preliminary survey results 
So, is there any substance to the assumption that voting behaviour in Uganda is 

based on cultural values and beliefs shared within the ethnic groups in the 

country? The question should really be divided into the three part-questions: 

1) Are there any tendencies of shared differences in the cultural profiles of main 

ethnic groups where support rates for the NRM and Yoweri Kaguta Museveni 

are high versus main ethnic groups where support rates are low? 

2) Are there any reasons to believe that such tendencies of shared differences in 

cultural profiles could have been caused by any confounding variables or 

methodological flaws rather than ethnicity? 

3) Are there any political issues theoretically correlating with the tendencies of 

shared differences in cultural values? 

 

For the first part-question, there are certainly such tendencies in the value 

orientations of harmony, affective autonomy and intellectual autonomy. Harmony 

and affective autonomy tends to be higher for the main ethnic groups where the 

support for the NRM and the sitting president is high, while intellectual autonomy 

tends to be lower in the value profiles for those ethnicities. Important to recognise 

on this point is that the remaining four value orientations show little or no shared 

differences, and in some of them the two main ethnic groups with high NRM 

support rates are on the opposite extremes. This could either cast doubt over the 

interpretation that ethnicity affects voting behaviour in Uganda, or it could 

indicate that the differences in cultural values which causes some to vote for the 

NRM is primarily allocated with the three value orientations previously 

mentioned. 

 

For the second part-question, there are tendencies in the cultural value profiles of 

age and gender which could be interpreted as correlations to the findings in the 

value profiles for ethnicity. However, there is no reason in this stage to assume 

that such shared tendencies really are tied to the findings for ethnicity, and 

nothing suggests that they would be contradicting these findings in the 

explanation of voting behaviour. On the point of methodological flaws there are, 

if anything, reason to believe that results in the cultural value profiles for age and 
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gender would be much less representational than the value profiles for ethnicity. 

This matter is further discussed in the ‘methodological evaluation’ chapter of this 

paper, but would rather serve to defend ethnicity as an explanatory variable for 

voting behaviour than to question it. 

 

For the third part-question, the tendencies could indicate a multitude of political 

issues of specific relevance to Uganda. The lesser emphasis on harmony in ethnic 

groups of low NRM support rates could be an expressed reaction on the strong 

influence that the party have had on the nation as a whole. Similar tendencies 

have previously been found in ethnically diverse societies (Schwartz 2004: 69). 

Regarding the complex relation between affective and intellectual autonomy, 

previous research and theory is scarce. Since they are both part of the same pole in 

their value dimension, they have generally been viewed as two aspects of the 

same point. If one were, however, to attempt to nuance them, it could be argued 

that affective autonomy is related to positive freedom, while intellectual autonomy 

leans towards the negative freedom (MacCallum 1967). From such a perspective, 

the differences in autonomy emphasis between the ethnicities of high versus low 

NRM support rates could have ideological reasons, hence hypothetically tying the 

cultural value profiles to the field of shared beliefs. 

 

In summary, there are tendencies in the survey results which differentiate the 

main ethnic groups of high NRM support rates from the ones with low support 

rates. These tendencies do not have any other satisfying explanation in the 

research methods used or in the cultural value profiles of age and gender. Possible 

explanations would rather be ideology and power-relations, supporting the 

assumption that voting behaviour in Uganda is based on cultural values and 

beliefs shared within the ethnic groups in the country. 
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Methodological evaluation 
While the survey results presented in the previous chapter could be ever so 

intriguing, they are not to be taken as rock solid facts, but rather as preliminary 

results giving a hint to whether there is reason to follow up with a more extensive 

research approach. Methodologically, however, there have been observations of 

potential importance, both to similar research approaches and to methodologically 

related fields. In essence, the matter of most methodological importance lies with 

the decision to bring in qualitative elements to complement the predominantly 

quantitative methods of the SVS (Schwartz 2004: 49-50). This was done, partially 

in an ambition to better gain insight to how individual subjects understood and 

perceived the survey, and partially as an approach to include the 'immeasurable' 

aspects of cultural values and beliefs in the survey (Evans 2007). This chapter will 

deal with the methodology in terms of influence over the research, cross-cultural 

communication as well as data processing and analysis. 

 

 

Influence over the research 
While one could argue that the institution which stands behind the research – in 

this case the Division of Political Science at Luleå University of Technology – is 

one of the most powerful influences there are over a research project, this section 

will leave that discussion for a closer focus on the practical circumstances during 

the field research in Uganda. For simplicity, the concept of influence can be 

defined by three spheres around the research, as illustrated in Figure 7. There is 

the researcher, the research team and the external actors (Ernø-Kjølhede 2000: 

13-18, 21-27). While some research projects have problems in the balance 

between researcher and the research team – hence forming internal issues of 

conflicting influence – the primary hindrance in the undertaken field research was 

the balance between research team and external actors. The problems originate in 

the fundamental triviality that a researcher operating in a foreign country is in 

many ways isolated from the usual support from the institution behind the 

research. 
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Figure 7: Three spheres of influence over a research project (modified illustration of Ernø-

Kjølhede 2000: 13-18, 21-27). 

 

On site in Uganda, there were three external actors which came to have specific 

influence over the project; the centralized governments of Uganda, the local 

governments of the research locations and the populations at the research 

locations. All of these actors were of importance to the project, why ambitions of 

cooperation were initiated. The centralized governments needed to clear the 

research for it even to be legal, and after a few days of bureaucracy this clearance 

was given in the form of a letter of introduction to the local governments.  

 

Previous experience from the local governments in Uganda was that they 

possessed a very broad knowledge about their target populations, why they were 

kindly asked to assist in the sample selection, and the Ministry of Local 

Government approved. In most research locations, however, the local 

governments were quite uncooperative, despite the specific request from the 

ministry that all the necessary support and cooperation should be provided.  

 

The populations of the research locations had obvious influence over the research 

since they constituted the sample, and when the local governments failed to 

provide assistance, members of the civil community often ‘saved the day’. Not 

only did individuals volunteer as subjects, but some also managed to recruit others 

to the sample. The local interpreters were generally recruited from the research 

locations, often meaning that they were part of these communities. As members of 

the research team they came to constitute much of the link between the researcher 

and the population of the research locations. They had, to say the least, a key role 

in the research project and a great amount of influence was invested in them. 

 

 

RESEARCHER 
Ultimately representing the 
institution behind the research 

EXTERNAL ACTORS 

RESEARCH TEAM 
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As an evaluation of the matters of influence over the research project, focus 

should be allocated with the inclusion of external actors into the research team. In 

their original position, external actors have little ability to influence the research 

against the will of the researcher, but ones included in the research team – and 

hence depended upon – these actors become extremely influential (Ernø-Kjølhede 

2000: 13-18, 21-27). In short, the role of participation allocated with the local 

governments was generally a poor investment of trust, while the commitment of 

the communities in the research locations generally exceeded the expectations by 

far. It is a tendency in Uganda today, that good will guides behaviour better than 

professional obligation. Hence, a letter from a superior authority means nothing as 

long as there is no other motivation backing it up. Members of the civil 

community often have this motivation if they can relate to the research directly, 

for example through a member of the research team. 

 

 

Cross-cultural communication 
In the field-research undertaken for this study, cross-cultural communication 

constituted a constantly reoccurring need. The issues of communication, in this 

case, primarily regard matters of language, illiteracy and cultural ways. While 

English is the official language of Uganda (Mpuga 2003: 6), most people do not 

speak it fluently and some do not speak it at all but rather depend on the multitude 

of local languages. On the point of language, another obstacle is illiteracy, which 

according to the latest census applies to almost one third of the population (UBOS 

2002). Regarding cultural ways it is difficult to speak of a cultural way of Uganda, 

but one would rather have to nuance it according to ethnic belonging (Nzita and 

Niwampa 1998). 

 

Based on previous experience, there was a notion that the use of interpreters 

would be necessary to break down the language barrier and to make the 

administration of the research possible. Soon it became evident, however, that 

illiteracy and lacking knowledge in the original language of the survey would 

extend the role of the interpreters beyond administration. By having the 

interpreters sitting in on the survey, the original questionnaire methodology soon 
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developed into a structured interview methodology of ‘assisted questionnaires’. 

The fundamental idea of this approach was that the respondents would be given a 

copy of the questionnaire (Appendix B) and a pen to make notes, while the 

interpreters – or rather research assistants – guided them through the questionnaire 

and provided assistance when needed. While this approach solved many of the 

open hindrances to communication, it did bring about ethical considerations 

regarding privacy. 

 

Even the illiterate subjects found it useful to hold a copy of the questionnaire, so 

that they could see the scale of ratings in front of them, and the ‘assisted 

questionnaire’ approach also solved the problem of illiteracy. On a related point, 

the self-anchoring was found problematic by many of the subjects, as the 

procedure required them to keep many processes in mind at the same time. An 

alternative approach – which was used with great success – was post-decisional 

changes, letting the subjects go over their ratings after the completion of the 

questionnaire, making corrections accordingly. 

 

Furthermore, it is important to remember that the interpreters/research assistants 

were recruited locally and had no professional training in translation. This created 

difficulties on value items which had no direct equivalence in the local languages, 

hence bringing in the emphasis on interpretation in their task. Through the fact 

that each interpreter/research assistant often constituted the only link between the 

researcher and external actors – such as the subjects – they had a tremendous 

influence over the research, an issue which has already been dealt with in the 

previous section.  

 

On the same point, the interpreters/research assistants had to guide the researcher 

in the cultural landscape of the research locations. Because of personal attributes, 

welcome and unwelcome attention was given to the researcher. While a lot can be 

understood through common sense, every culture has its odd traits, and the 

guidance through these traits is yet another point where the interpreters/research 

assistants generally excelled. 

 

In evaluation, this section has dealt with cross-cultural communication from two 
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angles. The first angle is the survey, forming the need. The second angle is the 

interpreters/research assistants, providing the solution. A basic question is how 

well the interpreters/research assistants provided a solution for the needs of the 

survey. On the point of cultural guidance it is clear that they did a phenomenal 

effort, through commitment and respect for cultural difference. In language, they 

were somewhat hindered by the fact that they were not professional translators. 

However, they did make it possible to mend the lingual gap between the survey 

and the respondents, an accomplishment ever so great in consideration of aspects 

such as illiteracy. On the point of illiteracy, one could ask the question of 

alternative approaches. There is a conflict between illiteracy and issues of privacy 

which came up. Not even using a professional translator would solve this conflict, 

but perhaps technology could. A computerized survey, for example, could provide 

verbal translations and instructions without causing privacy-concerns. 

 

 

Data processing and analysis 
On the point of data processing and analysis, there are still methodological 

question marks. The fundamental idea of this paper is to compare shared 

differences in support rates for the NRM and the sitting president Yoweri Kaguta 

Museveni to shared differences in cultural value profiles. If such shared 

differences tend to occur in the same ethnic habitats of Uganda, this would be 

taken as a validation of the assumption of ethnic voting. However, simple as this 

may sound, there are problems of this approach.  

 

Firstly, the item of the respondents’ actual political preference was never included 

in the survey (Appendix B). This because documentation of political preference is 

sensitive in a young democracy like Uganda, even if full anonymity is provided, 

and such research projects are very unlikely to be cleared by the governments. 

Hence, it is impossible to say from these research results if the values and beliefs 

of an individual correlates with his or her political preference, as previously done 

by Caprara et al. (2006). By taking the subjects in a research location as 

representatives of their main ethnic group, however, it is considered that 

something can be said about ethnic voting as a group-phenomenon. 
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The problem still remains of attributes for the comparison. Gender and age were 

considered to be relevant attributes – which they also proved to be – but other 

items were also included in the survey. One of these were migration, asking the 

subjects were they originated from and where they were currently residing 

(Appendix B). Another one was voting behaviour, asking the subjects if they were 

registered voters. A control question of citizenship was also included, since the 

survey only targeted Uganda as a nation. Despite the inclusion of these items, no 

certain conclusions could be drawn. While subjects who currently resided in 

Kampala showed greater conformity with each other than with their main ethnic 

groups, and while non-voters showed lower scores in intellectual autonomy and 

higher scores in affective autonomy, these cases were too scarcely occurring.  

 

During the field research, it became evident that more personal background items 

should be included in a more extensive research approach, and that hard data from 

the survey did not always tell the same story as the verbal statements of the 

subjects. Attributes such as religious and professional background could constitute 

valuable additions to the survey, and by collecting the data of personal attributes 

through a structured interview, background could be emphasized. 

 

On a final point regarding the data-analysis, results from the gender and age 

categories imply that they could indeed also be twisting the results of the ethnic 

categories (Appendix C). For example, the fact that there are more men than 

women in the sample for Lira could be one of the reasons why the Luo/Nilotic 

have the lowest score for harmony amongst the main ethnic groups, since men in 

general have a lower score for harmony than women. This is a serious problem, 

which could be approached in one of the following two ways: 

o By applying a quota selection of the sample, using the personal background 

variables as criteria which should be equally represented in the sample for 

each main ethnic group. 

o By a standardisation of the ratings coming out of each category, so that the 

mean rating of each main ethnic group would be calculated from the mean 

rating of each category. 

 

For evaluation, the data collection and data analysis still needs to be refined if 
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reliable comparisons shall be possible in a more extensive research approach. 

While qualitative methods can be further used to collect data regarding the 

personal background of the subjects, further developed quantitative methods could 

solve problems of representativity and efficiency of sample and data analysis. 

Further consideration could be put into the assumed causal connections which this 

paper has explored, and whether a stronger profile towards political preference 

would be possible to implement in Uganda.  

 

 

Evaluative summary 
In this chapter, a suggestion for a methodological merge between qualitative and 

quantitative methods has been outlined. Some of the characteristics of this merge 

are the internalization of the local knowledge about their own social context into 

the research team, the use practical pedagogy in the interface from subject to data 

and above all the respect of listening and being flexible to the individual needs of 

the subjects. Elaborations during the field research suggest that many of these 

changes made to the original survey methodology were well founded, but a 

constantly unpredictable element was the uniqueness of the social context 

encountered. Not even all research locations in Uganda related to the survey in the 

same way, so it is a reasonable conclusion of this chapter that qualitative emphasis 

should be in humbleness for cultural, individual and ethnic diversity. 

 

Given the relative similarity between the preliminary survey results from this 

study and previous research results using the SVS, one could ask the question 

what qualitative complements have really contributed with. The answer to this 

question is in many ways dependent on the ability to see the potentials of a 

methodological merge. Even though qualitative data shed a new light on 

quantitative data in the undertaken study, it should be noted that much more 

elbow room can – and perhaps even should – be allowed for the qualitative 

aspects of the subjects, for example regarding background information. On the 

same point, the similarity in survey results can actually be interpreted as an 

indication that the inclusion of qualitative methods does not distort the 

quantitative results. 
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To gain a deep understanding of the sample, inclusion of qualitative methods in 

the SVS seem unavoidable, just like quantitative methods are probably 

unavoidable if full scale inter-cultural comparison is to be possible. Such 

elaborations have previously received heavy critique because of epistemological 

and ontological contradictions between qualitative and quantitative approaches, 

and it has even proposed that they would constitute two opposing paradigms in 

social research (Bryman 2008: 602-605). However, such arguments are not based 

on practical evidence, but rather on philosophical contradictions. Hence, it might 

in this case be defendable to let philosophy deal with philosophy and practice with 

practice, an approach which would imply further tolerance with methodological 

elaborations as long as they prove practically useful.  
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Concluding remarks 
The phenomenon of ethnic voting is far from scarce in sub-Sharan Africa, and 

recent events in Kenya illustrate to us just how bad a combination ethnicity and 

party politics can be (Kimenyi and Romero 2008). In Uganda, there have been 

numerous incidences of post-election violence, but in general it does not seem to 

be connected to ethnicity. Going through the reports from the Electoral 

Commission of Uganda, virtually nothing is mentioned about ethnic voting or 

even tendencies of such (Electoral Commission 1996; 2001; 2006). This could 

lead to a perception that ethnic voting does not have any importance in Uganda, 

and that is also a view which is largely taken to be true within the government.  

 

The research results presented in this paper supports the assumption that voting 

behaviour in Uganda is based on cultural values and beliefs shared within the 

main ethnic groups in the country. Poll results from the three latest presidential 

elections indicate that the parts of the country which are primarily inhabited by 

the Bantu and Nilo-hamite main ethnic groups have greater support rates for the 

sitting president Yoweri Kaguta Museveni and the NRM than other parts of the 

country (Appendix A). The results of the survey performed for this paper 

indicates that members of these main ethnic groups also deviates positively from 

the others on the cultural value orientations of harmony and affective autonomy, 

while they deviate negatively on the orientation of intellectual autonomy 

(Appendix C). Hence, there are tendencies of parallel deviation between poll 

results and cultural values within the different ethnic groups of Uganda. This 

could very well be an indication of ethnic voting in Uganda. 

 

So, what does it mean if ethnic voting really is extensively occurring in Uganda? 

Well, it is important to establish that Uganda is not Kenya, and while the two 

nations share a lot of history there is no specific reason at this time to believe that 

ethnic voting will lead to large scale ethnic violence there. Ethnicity is a 

phenomenon of belonging, and belonging is continuously formed by processes of 

internal and external interaction (Becker 1997). If the supposed gap between 

ethnic groups in Uganda is to be mended, the approach most likely to be 
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successful in the task is to promote inter-cultural understanding. Ignorance could 

be an alternative approach – and sometimes a more appealing one – but it can 

easily be exploited for prejudice, hence leading in risky directions. This is a lesson 

well worth noting by the government of Uganda, as well as by individual citizens. 

 

The results of the pilot research performed are hints based on tendencies, and 

further steps from this one should be taken with care. Most importantly, the 

results should not be taken as reasons to widen the gap between ethnic groups in 

Uganda, but rather to continue the research and to form a deeper understanding of 

the beauty in ethnic diversity. Through the methodological evaluation in this 

paper, suggestions for how a more extensive research approach could be realized 

have been given. Experiences from the field research also stress the importance of 

flexibility to ethnic diversity, and the notion that such flexibility may demand 

deeper understanding of the sample than a fully quantitative approach can 

provide. In summary, the research performed does not provide rock solid facts, 

but it does indicate that there are pressing reasons to initiate a more extensive 

research project and that the tools for such a survey are at hand. 
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Appendix A 
District level support rates for Yoweri Kaguta Museveni and the NRM in the 

Uganda presidential elections 1996, 2001 and 2006 (Electoral Commission 1996; 

2001; 2006). 

 
District 1996 2001 2006 
    

Adjumani* - 60.3% 34.4% 
Amolatar** - - 28.7% 
Amuria** - - 17.0% 
Apac 22.3% 21.8% 16.1% 
Arua 17.3% 39.2% 37.2% 
Bugiri* - 76.7% 63.7% 
Bukwo** - - 91.2% 
Bundibugyo 97.7% 92.0% 77.3% 
Bushenyi 96.6% 82.1% 76.7% 
Busia* - 64.7% 58.4% 
Butaleja** - - 60.2% 
Gulu 8.5% 11.5% 13.2% 
Hoima 96.6% 89.2% 82.6% 
Ibanda** - - 88.6% 
Iganga 83.9% 81.9% 69.3% 
Isingiro** - - 85.9% 
Jinja 81.3% 66.6% 54.5% 
Kaabong** - - 84.1% 
Kabale 98.5% 91.4% 76.8% 
Kabarole 98.4% 89.0% 84.0% 
Kaberamaido** - - 18.6% 
Kalangala 71.7% 67.1% 53.7% 
Kaliro** - - 89.5% 
Kampala 57.2% 47.5% 39.5% 
Kamuli 94.6% 89.8% 80.3% 
Kamwenge* - 97.8% 89.3% 
Kanungu** - - 76.1% 
Kapchorwa 95.5% 88.9% 77.3% 
Kasese 93.1% 67.9% 43.3% 
Katakwi* - 79.3% 40.3% 
Kayunga* - 71.9% 68.0% 
Kibaale* - 95.0% 90.2% 
Kiboga 94.0% 88.5% 82.6% 
Kiruhura** - - 92.6% 
Kisoro 99.3% 96.1% 92.0% 
Kitgum 10.5% 21.3% 18.9% 
Koboko** - - 35.5% 
Kotido 93.3% 95.5% 86.7% 
Kumi 43.8% 51.7% 27.4% 
Kyenjojo* - 97.8% 91.8% 
Lira 13.3% 19.9% 7.9% 
Luweero 88.4% 79.4% 66.1% 
Manafa** - - 74.8% 
Masaka 75.2% 63.6% 59.1% 
Masindi 86.8% 80.6% 72.0% 
Mayuge* - 74.2% 63.0% 
Mbale 81.2% 74.2% 50.1% 
Mbarara 97.9% 91.5% 76.3% 
Mityana** - - 66.7% 
Moroto 97.6% 96.3% 83.5% 
Moyo 57.4% 58.7% 41.6% 
Mpigi 71.6% 73.8% 66.9% 
Mubende 90.1% 85.4% 86.7% 
Mukono 81.4% 64.6% 57.4% 
Nakapiripirit** - - 92.1% 
Nakaseke** - - 83.4% 
Nakasongola* - 95.5% 89.7% 
Nebbi 59.5% 64.3% 45.8% 
Ntungamo 97.6% 77.2% 70.7% 
Pader* - 13.3% 17.6% 
Pallisa 66.2% 73.2% 51.6% 
Rakai 81.9% 75.1% 71.9% 
Rukungiri 99.8% 86.3% 65.2% 
Sironko* - 79.3% 61.2% 
Soroti 60.6% 54.4% 16.2% 
Ssembabule* - 85.3% 77.6% 
Tororo 60.8% 55.7% 43.3% 
Wakiso* - 51.4% 47.6% 
Yumbe* - 33.8% 42.6% 
 

National totals 74.3% 69.3% 59.3% 
 

 

* District formed after the Uganda presidential election 1996 but before Uganda presidential election 2001. 
 

** District formed after the Uganda presidential election 2001 but before Uganda presidential election 2006. 
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Appendix B 
Interview guide, composed of section surveying personal attributes and the 

Schwartz Value Survey. 
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Appendix C 
Survey results and standard deviation levels categorized for comparison regarding 

research location/ethnicity, gender and age. 

 

TOTAL (NATIONAL) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=50) 3,379 4,442 3,735 
STANDARD DEVIATION 1,032 0,687 0,729 
        

    
GENDER (NATIONAL) HIERARCHY EGALITARIANISM MASTERY 
        

FEMALES (n=22) 3,341 4,399 3,665 
STANDARD DEVIATION 0,775 0,620 0,657 
        

MALES (n=28) 3,410 4,473 3,785 
STANDARD DEVIATION 1,197 0,741 0,785 
        

    
AGE (NATIONAL) HIERARCHY EGALITARIANISM MASTERY 
        

YOUTHS (n=16) 3,462 4,427 3,895 
STANDARD DEVIATION 1,229 0,725 0,648 
        

ADULTS (n=20) 2,681 3,598 3,744 
STANDARD DEVIATION 1,038 0,710 0,639 
        

ELDERS (n=14) 3,506 4,430 3,400 
STANDARD DEVIATION 0,797 0,661 0,873 
        

    
ARUA (MADI-MORU) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=10) 3,366 4,717 3,634 
STANDARD DEVIATION 1,070 0,314 0,631 
        

FEMALES (n=5) 3,283 4,690 3,848 
STANDARD DEVIATION 0,879 0,320 0,605 
        

MALES (n=5) 3,458 4,738 3,413 
STANDARD DEVIATION 1,332 0,344 0,639 
        

YOUTHS (n=3) 3,495 4,807 3,862 
STANDARD DEVIATION 0,694 0,300 0,385 
        

ADULTS (n=4) 3,543 4,585 3,762 
STANDARD DEVIATION 1,253 0,416 0,664 
        

ELDERS (n=3) 3,051 4,795 3,226 
STANDARD DEVIATION 1,453 0,187 0,785 
        

    
GULU (LUO) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=10) 2,981 4,731 4,119 
STANDARD DEVIATION 1,465 0,696 0,758 
        

FEMALES (n=4) 3,065 4,731 4,190 
STANDARD DEVIATION 1,027 0,268 0,273 
        

MALES (n=6) 2,925 4,731 4,071 
STANDARD DEVIATION 1,737 0,873 0,960 
        

YOUTHS (n=3) 2,337 4,937 4,228 
STANDARD DEVIATION 2,131 0,276 1,062 
        

ADULTS (n=4) 2,938 4,930 4,357 
STANDARD DEVIATION 1,444 0,331 0,430 
        

ELDERS (n=3) 3,683 4,261 3,691 
STANDARD DEVIATION 0,347 1,140 0,789 
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HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

3,919 4,353 3,180 3,744 
0,988 0,402 0,897 1,133 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

4,348 4,251 3,126 3,586 
0,792 0,390 0,819 0,897 
        

3,608 4,427 3,216 3,858 
1,011 0,401 0,962 1,280 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

3,599 4,274 3,470 3,880 
0,818 0,397 0,942 0,872 
        

4,431 4,252 3,181 3,931 
0,901 0,419 0,876 0,984 
        

3,960 4,436 3,021 3,406 
1,228 0,396 0,854 1,539 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

3,709 4,385 2,784 3,734 
0,392 0,450 0,861 0,855 
        

3,723 4,245 3,063 3,573 
0,223 0,358 0,652 0,652 
        

3,688 4,538 2,498 2,498 
0,543 0,525 0,692 1,077 
        

3,862 4,291 3,029 3,112 
0,122 0,471 1,171 0,552 
        

3,543 4,436 2,793 3,606 
0,432 0,371 0,725 0,780 
        

3,767 4,422 2,517 4,517 
0,545 0,681 0,989 0,742 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

3,681 4,302 3,101 4,331 
0,679 0,463 1,146 1,124 
        

4,127 3,958 2,965 4,190 
0,571 0,404 1,353 0,766 
        

3,384 4,532 3,192 4,425 
0,599 0,359 1,102 1,269 
        

3,270 4,270 2,803 4,603 
0,625 0,528 1,414 1,462 
        

3,763 4,227 3,088 4,888 
0,914 0,623 1,522 0,329 
        

3,983 4,435 3,416 3,316 
0,060 0,251 0,299 0,630 
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LIRA (LUO/NILOTIC) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=10) 3,362 4,169 3,823 
STANDARD DEVIATION 0,433 0,674 0,567 
        

FEMALES (n=4) 3,265 4,249 3,811 
STANDARD DEVIATION 0,530 0,745 0,361 
        

MALES (n=6) 3,427 4,116 3,831 
STANDARD DEVIATION 0,394 0,691 0,707 
        

YOUTHS (n=3) 3,859 3,870 3,759 
STANDARD DEVIATION 0,116 0,412 0,374 
        

ADULTS (n=4) 3,129 4,588 3,973 
STANDARD DEVIATION 0,433 0,738 0,245 
        

ELDERS (n=3) 3,195 3,928 3,574 
STANDARD DEVIATION 0,119 0,681 1,074 
        

    
SOROTI (NILO-HAMITES) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=10) 3,057 4,467 3,605 
STANDARD DEVIATION 0,941 0,743 0,690 
        

FEMALES (n=4) 3,297 4,089 3,579 
STANDARD DEVIATION 0,838 0,478 0,337 
        

MALES (n=6) 2,900 4,722 3,625 
STANDARD DEVIATION 1,047 0,816 0,888 
        

YOUTHS (n=3) 2,839 4,839 4,006 
STANDARD DEVIATION 0,254 0,799 0,498 
        

ADULTS (n=4) 2,547 4,089 3,704 
STANDARD DEVIATION 1,054 0,837 0,476 
        

ELDERS (n=3) 3,949 4,594 3,066 
STANDARD DEVIATION 0,688 0,521 0,923 
        

    
MPIGI (BANTU) HIERARCHY EGALITARIANISM MASTERY 
        

TOTAL (n=10) 4,132 4,129 3,487 
STANDARD DEVIATION 0,790 0,806 0,938 
        

FEMALES (n=5) 3,803 4,161 2,828 
STANDARD DEVIATION 0,721 1,021 0,804 
        

MALES (n=5) 4,352 4,107 3,927 
STANDARD DEVIATION 0,815 0,736 0,784 
        

YOUTHS (n=4) 4,499 3,858 3,681 
STANDARD DEVIATION 0,948 0,811 0,886 
        

ADULTS (n=4) 3,954 4,129 3,379 
STANDARD DEVIATION 0,545 1,000 0,988 
        

ELDERS (n=2) 3,767 4,684 3,330 
STANDARD DEVIATION 1,030 0,078 1,543 
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HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

3,627 4,302 3,082 4,152 
1,114 0,358 0,860 0,386 
        

4,040 4,255 2,965 4,040 
0,381 0,371 0,261 0,231 
        

3,352 4,334 3,160 4,227 
1,387 0,380 1,127 0,467 
        

3,009 4,282 3,592 4,009 
0,997 0,512 0,860 0,156 
        

4,192 4,183 3,179 3,942 
0,580 0,172 0,681 0,351 
        

3,511 4,500 2,461 4,595 
1,685 0,445 0,924 0,291 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

4,467 4,201 3,442 3,442 
0,653 0,404 0,720 1,560 
        

4,485 4,172 3,647 3,735 
0,511 0,444 0,596 0,659 
        

4,458 4,219 3,287 3,250 
0,781 0,418 0,818 2,002 
        

4,089 4,137 3,872 3,506 
1,037 0,503 0,583 0,665 
        

4,610 4,155 3,497 4,297 
0,578 0,338 0,891 0,719 
        

4,649 4,340 2,949 2,233 
0,207 0,515 0,349 2,464 
        

    
HARMONY EMBEDDEDNESS AFFECTIVE AUTONOMY INTELLECTUAL AUTONOMY 
        

4,112 4,576 3,492 3,062 
1,565 0,287 0,835 1,177 
        

5,515 4,649 3,003 2,390 
0,841 0,113 0,661 1,020 
        

3,177 4,528 3,818 3,510 
1,169 0,366 0,819 1,125 
        

3,712 4,382 3,899 4,087 
0,951 0,262 0,625 0,742 
        

4,629 4,790 2,754 2,629 
1,473 0,258 0,522 1,002 
        

3,892 4,553 4,167 1,892 
3,319 0,061 0,747 0,137 
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