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INTRODUCTION  

In Sweden gender mainstreaming is adopted as the official strategy in order to promote 
gender equality. The government states that gender equality is a concern for all departments; 
the gender equality perspective should permeate all aspects of the government’s policies as 
well as all levels in society. This indicates that regardless of what policy area, be it tax credits 
or poverty reduction, curricula or adult education, gender equality is an issue that should be 
integrated. Further, in Sweden gender mainstreaming is not regarded a women’s issue, or 
something that aims especially at efforts for women. Instead gender mainstreaming is about 
redistribution or reallocation of resources in ordinary life and areas so that gender equality is, 
or can be reached. In other words, gender mainstreaming as strategy is about reallocate in the 
ordinary and take special measures aiming at making a permanent change.   

Sweden has a long tradition of gender equality, resulting in a situation where much has been 
done. In the 1970s Sweden implemented things like the individual tax system, the provision 
of childcare and parental leave. These reforms lay the foundation for the dual breadwinner 
model and they are (more or less) continuously discussed and improved. For example, has the 
“father’s month” recently increased to 60 days not transferable to the other parent while 
staying at home with small children. However, even though these areas are interesting, today 
they are not the ones where the most exciting developments are taking place.  

Even if all the factors (political will, a specific gender equality policy, statistics, knowledge 
and financing) that are seen as fundamental if gender mainstreaming is to be successful do 
exist in Sweden, the goal, or the ultimate objective; a society where no gender inequality 
exists is not yet reached. Therefore, within social protection the following areas could be 
evaluated. First, men still earn more than women; equal pay is not yet reality. It could be of 
interest to evaluate what measures trade unions, employers’ organisations and other involved 
actually takes in this issue or how the work to level out these differences in pay proceeds.  

Secondly, The National Board of Health and Welfare has recently got a mission to implement 
a gender perspective in health, medical and social service. The underlying policy is that every 
woman and man, regardless of age, socioeconomic background and ethnicity should have 
access to good quality care on the same conditions.  

Thirdly, what results the 4R-method for how to implement gender mainstreaming has given 
would be interesting to investigate since it now has been used in several cases.  

Something that also should be noted is that the Swedish government is preparing a special 
gender equality appendix to the Budgetproposition for the year 2004, since it is regarded not 
enough to focus upon economic politics in the gender equality work, but also an active 
equality politics is demanded. 

In the area of education Sweden shows the same pattern as many other countries, men’s and 
women’s choice of tertiary education are still bound by tradition. Therefore there is ongoing 
work to increase the number of female professors, as well as to increase the number of women 
in Science and Technology. Several universities have put effort in increasing the number of 
female students.  

The Swedish IT politics is an area where things are happening. The proposition “Information 
society for all” (prop. 1999/2000:86) stated that Sweden, should take the lead as the first 
country to introduce that. This work is ongoing and interesting to follow. 

Finally there maybe should be mentioned that the areas of development assistance policy and 
transportation policy are most interesting when talking about gender mainstreaming in 
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Sweden. However, they are outside the actual areas for this project and therefore not a 
possible choice. 
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POLICY DOMAIN:  

Social protection – income distribution. 

NAME OF POLICY: 

Equal pay. 

TYPE OF POLICY:  

Strategy.  

IMPLEMENTING AGENTS: 

Trade unions, employers’ organisations, the Equal Opportunities Ombudsman and the 
National Mediation Office. 

TIME FRAME: 

Not specified. 

INTERVENTION LEVEL: 

National. 

POPULATION GROUP/S TARGETED: 

Employees.  

POLICY OBJECTIVES: 

The objective is to level out the still existing differences in pay between women and men, 
since women earn about 82% of men’s pay.  

To make visible every irrelevant difference in pay. 

Make the invisible valuation of male and female dominated work visible. 

RESOURCES: 

Unknown.  

MAIN MEASURES: 

The new Act on Equal opportunities is a device in order to level out uneven differences in pay 
between women and men.  

The government follows this work via the Equal opportunities Ombudsman and the National 
Mediation Office.  

TYPE OF APPROACH: 

Positive action. 
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CURRENT PHASE:  

The government intends during 2003 to put forward a plan of action in order to increase 
gender equality. In this plan suggestions should be set out for how structural differences in 
pay should decrease. 
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NAME OF POLICY: 

Social protection – 4R-method. 

TYPE OF POLICY:  

An analytical framework in order to perform gender analyses.  

IMPLEMENTING AGENTS: 

Method developed by the Swedish Association of Local Authorities, and Gertrud Åström. 

Municipalities and organisations using the method 

TIME FRAME: 

- 

INTERVENTION LEVEL: 

Can be national, regional and local. 

POPULATION GROUP/S TARGETED: 

Depending upon who uses the method. 

POLICY OBJECTIVES: 

To make clear who gets what and under which conditions, regarding both services produced 
as well as all parts in the complex structure that produce the service, in order to improve both.  

A gender equal situation where women and men have the same opportunities, rights and 
obligations and where their knowledge, experience and valuations are taken care of as well as 
made use of in an equivalent manner.  

RESOURCES: 

-  

MAIN MEASURES: 

Implementing a gender perspective in all analysing which make it possible to describe 
conditions and activities more correctly and comprehensive.  

The purpose with gender equality work is to create a better foundation for decision making, 
which in turn leads to higher quality activity.  

TYPE OF APPROACH: 

Gender mainstreaming 

CURRENT PHASE:  

- 
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NAME OF POLICY: 

Social insurance – social service, health and medical treatment. 

TYPE OF POLICY:  

Commission. 

IMPLEMENTING AGENTS: 

The National Board of Health and Welfare in cooperation with municipalities and concerned 
authorities. 

TIME FRAME: 

2002-06-06 – 2004-03-31. 

INTERVENTION LEVEL: 

National.  

POPULATION GROUP/S TARGETED: 

Patients, persons receiving care.  

POLICY OBJECTIVES: 

Implementing a gender equality perspective in health, medical and social services by; 

- Identify eventual gender differences regarding the quality, cost and availability in the 
care/treatment of patients. 

- Collect and analyse gender specific information about health and availability and 
quality with respect to the treatments result for women and men. 

- Collect and analyse gender specific information about social services resources and 
efforts, and their effects for women and men. Also differences between genders from a 
child perspective should be included.  

- Responsible authorities’ measures taken in order to promote gender equality and their 
results should be described. 

- Problem areas regarding gender equality within health and medical treatment should 
be identified.  

- When necessary, suggestions should be presented on measures that contribute to 
increasing gender equality within health and medical treatment and social services. 

- To be able to develop instruments to be used by responsible authority in its current 
work. 

RESOURCES: 

Unknown.  
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MAIN MEASURES: 

To follow up, analyse and show gender differences within the areas of health, medical and 
social services.  

Show eventual differences in the quality of service, costs and availability. 

TYPE OF APPROACH: 

Gender mainstreaming 

CURRENT PHASE:  

Ongoing. 
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NAME OF POLICY: 

Women in Academia. 

TYPE OF POLICY:  

Strategy.  

IMPLEMENTING AGENTS: 

The National agency for higher education, Universities. 

TIME FRAME: 

From the 1990s.  

INTERVENTION LEVEL: 

National. 

POPULATION GROUP/S TARGETED: 

Women in Academia. 

POLICY OBJECTIVES: 

Increase the recruitment of women on different positions within Academia in general. The 
particular objective is to increase the amount of female professors to 25% in the year 2008. 

RESOURCES: 

Unknown. 

MAIN MEASURES: 

The government has decided upon certain principles for so called recruitment objectives, that 
is, Universities are requested to increase their recruitment of female researchers.  

The National Agency for Higher Education has the mission to follow up and evaluate this 
work at the universities.  

The establishment of the National secretariat for gender research, in 1997. 

The establishment of a national library in Gothenburg, responsible for women- men and 
gender research, in 1997. 

Special forums for female researchers at nine universities are established.  

TYPE OF APPROACH: 

Positive action 

CURRENT PHASE:  

Ongoing.  
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NAME OF POLICY: 

Women in Science and Technology. 

TYPE OF POLICY:  

Strategy. 

IMPLEMENTING AGENTS: 

Universities.  

TIME FRAME: 

1993 – ongoing. 

INTERVENTION LEVEL: 

National. 

POPULATION GROUP/S TARGETED: 

Students. 

POLICY OBJECTIVES: 

To broaden the recruitment of students to science related studies, to reach out to students who 
do not traditionally choose science related studies, above all female students. 

To enhance the quality of teaching within higher education by encouraging new teaching 
methods that would appeal to these new categories of students and make most of their 
capabilities. 

RESOURCES: 

Unknown. 

MAIN MEASURES: 

Five universities, Göteborg University, Karlstad University, Stockholm University, Linköping 
University and Chalmers University of Technology, have started seven programmes.  

The all-women preparatory programme in computer science and engineering, abbreviated 
DTI, in Luleå was started and is still running. Two other universities (Kristianstad and 
Blekinge) also have single sex programmes.  

TYPE OF APPROACH: 

Positive action 

CURRENT PHASE:  

Ongoing. 
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NAME OF POLICY: 

Education - IT politics, information society for all.  

TYPE OF POLICY:  

Strategy.  

IMPLEMENTING AGENTS: 

The state.  

TIME FRAME: 

2000- 

INTERVENTION LEVEL: 

National. 

POPULATION GROUP/S TARGETED: 

All.  

POLICY OBJECTIVES: 

- IT for growth 

- IT for employment 

- IT for regional development 

- IT for democracy and justice 

- IT for quality of life 

- IT for gender equality and variety. The intension is to increase all people’s 
preconditions to access the opportunities from information technology irrespective of 
gender, age, ethnical background or eventual disabilities. Contribute to the 
composition of IT specialists that reflect the population regarding gender and ethnical 
background. 

- IT for an efficient public administration 

- IT for a sustainable society  

RESOURCES: 

Unknown.  

MAIN MEASURES: 

In the action programme for “Information society for all” there are three prioritised areas 
where efforts are expected: 

- trust for information technology 

- competence to use information technology 
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- availability of information technology for all. 

Responsibility for the latter lies with the state, but it is the market that should make certain 
that all household and companies, within the next years, have gained access to an IT structure 
with high transmission capacity. 

TYPE OF APPROACH: 

Gender mainstreaming 

CURRENT PHASE:  

Ongoing.  




