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A B S T R A C T   

This article reviews the expanding research field of gender in industrial mine work and organizations. The 
findings show that the literature provides nuanced insights into the prevalence of men and masculinities in 
industrial mine work as related to masculine mining ideals and patriarchal family structures, gendered practices 
and processes within mining organizations, the strategies of marginalized identities, and counterproductive at
tempts to increase equality and diversity in mining. Signs of potential change were also identified in the form of 
empowered women in mining and alternative mining masculinities. Articles focused on women and mining in 
specific organizations and national contexts dominate the field, with a more heterogeneous array of articles that 
empirically and theoretically expand on the earlier literature. Few studies elaborate on intersectionality, various 
forms of masculinity and the doing of gender within various professions and occupations in mining organiza
tions. Future research should expand the theoretical framework of gender in mining organizations and broaden 
its empirical base through comparative approaches, quantitative and mixed methodologies, and a renewed focus 
on the dominant group in mining organizations, i.e., men.   

1. Introduction 

The International Institute for Sustainable Development (IISD) 
(2023) global report on “Women and the mine of the future” estimates 
that 85 % of all employees in large-scale mining are men, making it one 
of the most male dominated economic sectors. The share of women is 
gradually increasing, although at a slow pace and starting from very low 
numbers. Additionally, noted is that the gender ratio varies across oc
cupations. Women are generally concentrated in clerical and support 
positions and underrepresented amongst trade workers as well as pro
fessionals, managerial, and leadership positions. Parallel to the hori
zontal and vertical gender segregation of the mining industry, the 
organizational culture remains masculinized and permeated by an ideal 
of the male miner (Abrahamsson and Johansson, 2020). As several 
recent publications show, the skewed gender balance, and the repro
duction of masculinized culture in mining organizations, remains a 
challenge for the industry in terms of recruitment, equal treatment, 
policy implementation and cultural transformation (Baruah and Bis
kupski-Mujanovic, 2021; Ringblom, 2022) 

The richness in publications and perspectives on gender in mining 

continues to grow, adding valuable insights to questions on gender 
constructs, organizational cultures, and gender equality. Recent contri
butions have added new insights into the complexity of gender con
structs in mining organizations, emphasising the role of technology and 
the undoing of gender in transforming the gendered culture of mining 
organizations (Abrahamsson and Johansson, 2020; Ringblom, 2022). 
The complex and seemingly contradictory gendered processes and 
practices in contemporary mining organizations and the heterogeneous 
scientific contributions to gender in mining call for a review of the 
existing body of research. 

Recently, Lahiri-Dutt (2022) started such a project by teasing out 
“emerging directions” in the literature published since 2006 on women 
and gender in large, industrial-scale mining as well as in informal, 
artisanal and small-scale mining (ASM). We agree with Lahiri-Dutt 
(2022) on the necessity of a joint critical feminist perspective in the 
research on gender in mining and that the gendered practices within 
ASM serve to emphasize women’s participation as miners, thus creating 
a counter discourse to the masculinization of mining. Nevertheless, the 
differences in organizational forms, work environment, safety regula
tions and employment practices in industrial mining and ASM call for 
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